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The WRGF objectives and key challenges 
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The level of growth

The Framework has been developed by considering:
➢ The population projections for the region, which suggest a population increase of between 91,000-

151,000 additional people over the next 30 years.
➢ A growth scenario where there is a future regional population of 760,000 people. This is an

additional 200,000 people on top of the current population.
➢ An increase in jobs of 100,000 over the 30-year period.
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Key moves – the things we can do differently to make a big difference
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Key spatial initiatives

These key spatial initiatives are the 
ones that will have an early focus in 
the Framework.

Some are underway, some are 
underway in part and others we need 
to understand better before 
committing to them as key spatial 
projects.
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The Wellington Regional Leadership Committee 

Wellington Regional Leadership Committee 
(Joint Committee)

Wellington Regional 
Growth Framework

Regional Economic 
Development

Regional Economic 
Recovery

Councils x 10, Iwi x7, Ministers (up to 3), Independent Chair

Joint Secretariat

CE’s Forum 
(all partners)

Senior Managers
(all partners)

Delivery agencies  
WellingtonNZ

WREMO

Governance
(leadership, regional 
direction, alignment)

Support 
(programme 

management, 
research, advice, 

coordination, 
administration) 
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What does this mean for you?

• This WRGF is expected to be similar to that required under the proposed Strategic Planning Act as part 
of the RM Review.

• Nationally this will provide a strategic and action plan view of longer-term infrastructure requirements 
which should align with the Infrastructure Commission role and work programme.

• The WRGF and its work programme will provide a view of the priority and timing of change within this 
region.

• Some things that need to be different:
• Planning for growth and infrastructure will be joined up

• It will start earlier then previously and think about solutions collectively e.g. Kapiti-Horowhenua greenfield 
development, West-east corridor assessment

• Planning as a region to meet skills requirements  - especially iwi resource management, builders and other house 
building related skills, rail infrastructure, three waters infrastructure. Creating local government, central government 
and iwi partnerships to achieve this.


